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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B

MONITORING ID: 25-0323330 | Monitoring summary report for Shenzhen Huizhizhen Smart Technology Co., Ltd. —
1/12


https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/25-0323330
https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/25-0323330

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

[Audit Information]

Name of lead auditor: Kealy Wang; APSCA membership number (CSCA21700024)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit is planned for 1 leader auditor x 1.5 day. The full audit (semi-announced) was conducted
on May 15-16, 2025.

[Business partner information] Shenzhen Huizhizhen Smart Technology Co., Ltd. (the Chinese name: i1/l 75 = $FE g}
1A fR4-1) and the business license was 91440300MA5DM3DP35, which was Limited Liability Company) was located at
Room 101, Building 12, No.121 Qiankeng Road, Qiankeng Community, Fucheng Street, Longhua District, Shenzhen City,
Guangdong Province, China. ((Fll T Bt E S rE it E#H IS 1215124:101). The establishment date Sep 30,
2016 based on the business license, and the valid business term was from Sep 30, 2016 to Sep 26, 2036. The factory
buildings were rented from Shenzhen Dehuida Intelligent Technology Co., Ltd with rent term from Oct 5, 2023 to Oct 4,
2033.

The factory was focus on manufacturing Bluetooth speaker, LED lamp, Wireless charging, Humidifier, Aroma diffuser, Fan.
The main production processes including mould making, crushing and mixing, injection molding, pad printing, assembling
and packing. The production capacity was about 6000000 pcs per year.

[Audited location information] The audited factory used partial area (about 1100 square meters: including office,
warehouse, pad printing, assembling and packing) of Building 12, 1F (about 1075 square meters: including mould making)
of Building C and 1F (about 1075 square meters: including crushing and mixing, injection molding) of Building E in the
industrial park. No dormitory, kitchen/canteen or transportation was provided for workers.

Remark: The business license address of the audited factory was Room 101, Building 12, No.121 Qiankeng Road,
Qiankeng Community, Fucheng Street, Longhua District, Shenzhen, Guangdong, China, actually the audited factory used
partial area of Building 12, 1F of Building C and 1F of Building E in the industrial park. Other areas were used by other
factories of the industrial park. Based on onsite observations, management and workers interview, no workers were mixing
used between the audited factory and other factories. This audit only covered the areas used by the audited factory.
[Operating shifts and hours] The main auditee had established wage and benefits policy. Factory used fingerprint
attendance recorder to record the working time of workers. During the audit, the main auditee provided attendance records
from May 1, 2024 to the audit day and wage records from May 2024 to Apr 2025 for review, based on review documents
and interview with workers, workers’ regular working time was 5 days per week (from Monday to Friday) and 8 hours per
day. Partial workers in sample making and injection molding workshop worked by 2 shifts (8:00-20:00/20:00-8:00,
including 2 hours overtime per shift). The other workers worked by 1 shift, the working time was 8:00-12:00, 13:30-17:30,
OT at night started from 18:00 if production needed. Normally 0-2 hours overtime on weekdays and 0-10 hours on
Saturdays were arranged, no overtime was arranged on Sundays and holidays. The workers could choose work overtime
or not, and the main auditee paid enough overtime wage according to legal requirements. The maximum monthly overtime
were 94 hours and maximum weekly working time were 60 hours.

1st sampled month (Aug 2024)- standard hours (40 hours) + maximum weekly OT (20 hours);

2nd sampled month (Nov 2024)- standard hours (40 hours) + maximum weekly OT (20 hours);

3rd sampled month (Apr 2025)- standard hours (40 hours) + maximum weekly OT (20 hours).

The factory did not obtain comprehensive working hours system approval.

No vulnerable workers (such as pregnant, young, disabled, foreign migrant, etc.) worked in the factory.

[Salary payment details] The factory had established wages and benefit paying system, which met legal requirement.
Based on the attendance records from May 1, 2024 to the audit day and wage records from May 2024 to Apr 2025
provided by the factory, all workers were paid by hourly rate, and wages were paid before the 7th of the following month by
bank transfer. The minimum wage was RMB2520 per month, which met local legal requirement (RMB2360 per month
before Mar 2025 and RMB2520 per month since Mar 2025). Workers’ OT wages on weekdays and weekends were 150%
and 200% of normal wages as per legal law. No overtime was arranged on holidays. Position allowance was provided for
all workers. The benefits such as paid statuary holidays, paid annual leave, etc. were provided to all employees according
to legal laws. All workers’ wages were above the living wage.

[Worker number information]

« Total worker number: 95 (81 production workers and 14 non-production workers)

* Production worker number: 81 (57 males and 24 females)
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* Vulnerable worker number: 78 domestic migrant workers (51 males and 27 females), no pregnant/nursing mother, young,
disabled, foreign migrant, etc. worked in the factory.

+ Any other special group workers: No interns, apprentices, contractor workers, etc. worked in the factory.

[Good practices] Nil

[Worker organization details] No trade union was established, but 2 worker representatives were elected by workers freely.
[Circumstances] During audit, the pad printing process was not in production. The factory management explained that the
pad printing process would only operate when specific orders required it.

[The special circumstances can be classified as followed] No negative evidence was identified during the past year based
on checking the Credit China and Qichacha websites.

[Summary of findings]

PA1: some gaps were found between procedures and implementation; the workforce capacity evaluation did not focus on
legal requirement.

PA2: all interviewed workers did not know about amfori BSCI.

PAS5: insufficient social insurance.

PAB: workers’ monthly overtime hours exceeded legal requirement.

PA7: health safety finding issued due to management negligence; factory did not provide occupational medical
examination for some workers; partial workers did not worn PPEs properly; the factory didn’t provide tissue and soap in
the toilet.

PA12: factory did not provide EIA report, EIA approval, environmental facility inspection and acceptance approval for
review, and factory didn’t conduct pollutant discharge registration of fixed pollution sources.

No finding in PA3/PA4/PA8/PA9/PA10/PA11/PA13.

[Living wage calculation] The living wage data is obtained from GLWC website.

[Personal Information protection law] The Personal Information Protection Law of the People’s Republic of China was
promulgated on August 20, 2021, the producer ensured that relevant personal data and information provided to SGS
auditor(s) has been obtained the individual's consent during the audit.

[Attachments] It was noted that some of required documents are not applicable in organization like Agency labour
Contract, Government Waiver on working hours and Collective Bargaining Agreement. All of above documents were not
involved in document files.
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SITE DETAILS

Site
Shenzhen Huizhizhen Smart
Technology Co., Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Household Appliances

amfori Process Classifications

N.A.

NACE Classification

Manufacture of domestic appliances

Site amfori ID
156-062737-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 95 Workers
Legal minimum wage in local currency 2,520 Monthly
Lowest wage paid for regular work at the site 2,520 Monthly
Calculated living wage in local currency 3,719 Monthly
Total sample 10 Workers

Other Metrics

Male workers 63 Workers
Female workers 32 Workers
Non-binary workers 0 Workers
Permanent workers - Male 63 Workers
Permanent workers - Female 32 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 5 Workers
Management - Female 6 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 13 Workers
Workers with night shift - Female 5 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 51 Workers
Domestic migrant workers - Female 27 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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Workers
Workers
Workers
Workers
Workers
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Workers
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Workers
Workers
Workers
Workers
Workers
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FINDINGS

PA1: Social Management System
Site: Shenzhen Huizhizhen Smart Technology Co., Ltd. | Site amfori ID: 156-062737-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

1.1 Finding: The main auditee partially respected 1.1 HWE - WEZH S EEZEN , EEERE
this principle because based on document review HEZAIIEEERH . T A1%88amfori BSCI B

and management interview, the factory had REVAARNEIBERNEIEF L L ENAEE
established management system according to MRS - BEHTEERE  FERE &
amfori BSCI requirement and established MEESHITFEEERRES . FIITREE L it
procedures, defined responsibility of each i . BREES . FRE-

department, but due to the deficiency in # R 7 amfori BSCIEIEF At th &A1 1R B K -

management, there were some gaps were found
between procedures and implementation, such as
issues were found on working time management,
social insurance, health and safety, environment
protection, etc.

It violated the requirement of question 1.1 in amfori
BSCI system manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH LOCAL LANGUAGE

Finding

1.4 Finding: The main auditee partially respected 1.4 K s - e A S EEZHEN . BE2E
this principle because the main auditee evaluated T H G T A EE L B e E T
cost and workforce capacity, but the workforce TAiERTEIAEER& 1t . BEZSINA T Bindt
capacity evaluation did not focus on legal EfEEE SR E R -

requirement, and it was found workers’ monthly 2 T amfori BSCIEEF M th(n)#1 4B K -

overtime exceeded legal laws.
It violated the requirement of question 1.4 in amfori
BSCI system manual.

PA 2: Workers Involvement and Protection
Site: Shenzhen Huizhizhen Smart Technology Co., Ltd. | Site amfori ID: 156-062737-001

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?
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Finding

2.4 Finding: The main auditee partially respected
this principle because the factory provided training
on amfori BSCI Code for employees. But all
interviewed workers did not know about amfori
BSCI.

It violated the requirement of question 2.4 in amfori
BSCI system manual.

PA 5: Fair Remuneration

24 ZH= - I FreBTFZEN . FBARELI
(5 R TR T amfori BSCHT ASFIIRIE L {BZET
BHEFITAA T #famfori BSCl-

T amfori BSCIEIEF A dh[a)#i2. 4B B K -

Site: Shenzhen Huizhizhen Smart Technology Co., Ltd. | Site amfori ID: 156-062737-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

5.5 Finding: The main auditee did not respect this
principle because based on document review,
workers and management interview, the factory
didn’t provide social insurance to all workers as per
legal requirement. There were total 95 employees
(including 1 new employee joined the factory less
than one month) in the factory during audit. Based
on social insurance payment records of Apr 2025,
the factory provided 5 kinds of social insurance
(including retirement, injury, unemployment
insurance, maternity and medical insurance) to 10
employees.

Remark: The factory provided commercial accident
insurance for all 95 employees, which was valid
from Dec 2, 2024 to Dec 1,2025.

It violated Labor Law of the People’s Republic of
China (2018 Amendment) Article 72 & Article 73

PA 6: Decent Working Hours

5.5 H¥& - WEZ A RETFZEN . BEERET
#EZ ATNEEEDH . I FuEMEke
2R R TR - Bzl T #£F958 AT
CEE1EAFRF— BRETR T » - R1E20255
4 AR REFILFERE T . T A108 A TIRE T
#RAkK CBEFES THh- il EFHESRF
fo e

i I ARBSERTRETHLEN: . F
FHAAH 2024512 H2H £2025%F 12 A18 -

R T A RHFIEFTIE 2018181 » BL 1
ZENEL =%

Site: Shenzhen Huizhizhen Smart Technology Co., Ltd. | Site amfori ID: 156-062737-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?
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Finding

6.2 Finding: The main auditee did not respect this
principle because workers’ monthly overtime hours
exceeded the statutory overtime hour limits (36
hours per month). According to the attendance
records provided by the factory from May 1, 2024
to the audit day, the sampled 10 workers exceeded
the regulatory requirements for overtime in Aug
2024, Nov 2024 and Apr 2025:

1st sampling month (Aug 2024) - Standard working
hours (176 hours) - Maximum monthly overtime (94
hours),

2nd sampling month (Nov 2024) - Standard
working hours (168 hours) - Maximum monthly
overtime (92 hours),

3rd sampling month (Apr 2025) - Standard working
hours (168 hours) - Maximum monthly overtime (82
hours).

It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 41

PA 7: Occupational Health and Safety

6.2 &M : T FEFZEN . FEZRTIH AN
PIRIA)EB A T EHUERY LR 36/ B B) - RIET
1216120245 B1 A EEHEZHAMESILE .
#£0710:% T AFE20245E8 B~ 2024511 B#1202545F
4 H AfnEEE N E K -

FE—E B 202458 F 2 ARHETLRT £ 176/)

R o -BA BAOPE € 94/ NEt

B MhAE B 02024511 B 2 ARELE € 168/)
Bt o - BANYE € 92/ 3,

=1 A 202554 A 2 ATELRS ©168/)

A o BRA BANPE 82/ 2 -

BRT i A REFEFEE 201818 1E » FE+
—%

Site: Shenzhen Huizhizhen Smart Technology Co., Ltd. | Site amfori ID: 156-062737-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 Finding: The main auditee partially respected
this principle because the auditee had established
management system on health and safety,
identified and collected of related legal regulation.
But there was still health safety finding issued due
to management negligence.

It violated the requirement of question 7.1 in amfori
BSCI system manual.

7.1 BWE - WEZA RS BEZEN . REZW
HEHERIRET2EEM4E . RBIHIEETHA
FEW - BERTEEGZ . SEEZHERAE
Fo@ETendRE-

£ T amfori BSCIEEF At o] @718 B K -

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

7.3 Finding: The main auditee partially respected
this principle because factory had carried out HS

7.3 Rw = WEEHFMETEZELY . FEET
AT fFE BIRBIEIEA T ER A .
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Finding

risk assessment and identified the main risks which ~ {BE2RIE{#4EZ SEEMIT A . I 5F
existed in each process, but based on document FIE— BRI IR AR o - 257260

review, management and workers interview, the TA cIEpbER 0~ 1BIEE T A C A 2 12
factory did not provide occupational medical AEFRAb R -
examination for 1 sampled crushing worker R T R A RHEINEIRERGE © 2018181 1

(exposed to dust and noise), 2 pad printing workers ~ E=1F%
(exposed to chemicals) and 1 soldering worker

(exposed to dust).

It violated Law of the People's Republic of China on

Prevention and Control of Occupational Diseases

(2018 Amendment), Article 35

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

7.6 Finding: The main auditee partially respected 7.6 RS : WEEHEHSETZEN . FEZE1E
this principle because one up and down moulds FTEMTAREFEI Bttt Teiinze
worker did not wear provided safety shoes and 15 , 1ZEERR T A ERE T 2EaFRE
safety helmets, and one laser carving worker did SiirEE -

not wear provided dust-proof mask and protective EBRT A REIETZ ST (2021182 F
goggles. Mm+h%F

It violated Production Safety Law of the People’s
Republic of China (2021 Amendment), Article 45

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

7.22 Finding: The main auditee partially respected 7.22 HW & - ipEE AR EEZEN L EEEMN
this principle because adequate private doors were BT RIAZZEE T S1E/IRTA] . BT B HIERTFIE
installed in toilets, but the factory didn’t provide ER 4 mAn g -

tissue and soap in the toilet. 2 7 amfori BSCIEIEF M h|n)#i7.22-

It violated the requirement of question 7.22 in

amfori BSCI system manual.

PA 12: Protection of the Environment
Site: Shenzhen Huizhizhen Smart Technology Co., Ltd. | Site amfori ID: 156-062737-001

Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and
licences?
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Finding

12.3 Finding: The main auditee did not respect this
principle because the factory did not provide EIA
report, EIA approval, environmental facility
inspection and acceptance approval for review, and
factory didn’t conduct pollutant discharge
registration of fixed pollution sources.

It violated It violated Law of the People's Republic
of China on Environmental Impact Assessment
(2018Amendment), Article 16 & Article 22 &
Regulations on the Administration of Construction
Project Environmental Protection (2017 Revision),
Article 17 & Classified Management Directory of
Pollutant Discharge Permits For Fixed Pollution
Sources (2019), Article 2.

12.3 RS - TEWFRZAFRETZEN , FEZ
T FERMFTHRE - FFE - IR ismmis T
Wt EE . BRI TEESEHRT &AL -

R T hie A RS EFRES T 201818
E 2 E+7% & E 2% S BRNMBWRRFFE
BHEA] C201714T » B+15H & BEESIERETF
WETRE 3 2019F R . F-F-
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