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Producer : Dongguan Haixiang Adhesive .
Products Co. Ltd amfori (@) ssci

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Dongguan Haixiang Adhesive
Products Co. Ltd

DBID : 398426 and Audit Id : 205778
Audit Type : Follow-up Audit

Audit Date : 11/03/2021

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Dongguan Haixiang Adhesive Products Co. Ltd

DBID number : 398426
Audit ID : 205778
Address : No.5 1 Road, Jiaoli East Area, Zhongtang Town Dongguan
Province : Guangdong Country : China
Management Representative : Ms. Deng Xiaoya / Supervisor
Contact person: Xiaoya Deng Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Adhesive tapes
.
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Producer : Dongguan Haixiang Adhesive

Products Co. Ltd amfori @ 8SCI

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

[ b | B A A B B A A A A A B A

Executive summary of audit report

Producer Background:

Dongguan Haixiang Adhesive Products Co. Ltd (Business license No.: 914419000524885113) is located No.5 1 Road, Jiaoli East Area, Zhongtang Town,
Dongguan, Guangdong, China. This is a limited company. The total land area occupied by the facility is about 3200 square meters. They established in
August 2012 and they have started their operation at the existing location since September 2019.

A total of 59 employees including 27 female employees and 32 male employees are currently working in the facility. The facility consists of 1/F and 2/F of
one 6-storey building (the rest floors were idle) and one flat building as production building and warehouse, half part of 3/F of one 6-storey building is used
as dormitory, kitchen and canteen for employees (the other parts of the dormitory building was used by other facility as kitchen, canteen and bedrooms).

The main products of this facility are adhesive tapes.

The main production processes are listed as follows: glue making, coating, rewinding, splitting, inspection and packing.

The production capacity is 3,500,000 rolls per month.

The main machines used by the facility cover glue making machines, coating machines, rewinding machines, splitting machines etc.

Remark:

1. PA overview:

1) This was a follow-up audit and no findings were noted in previous audit for PA3, PA4 and PA11, so these performance areas were not audited and all
checkpoints were rated as Not Rated.

2) No findings were noted in previous audit for PA8 and PA9. Through due diligence to check those two performance areas, no new finding was found in
this follow up audit. The facility fully respected the requirements of these performance areas.

3) The finding noted in previous audit for PA10 and PA13 had been corrected and the facility fully respected the requirements of these performance areas.
For PA10: The facility signed labor contracts with all employees within 30 days after employment. The facility also signed written agreement with the retiree
hired to work again. Employees had a copy of the contract / written agreement in their own language. In addition, the facility had provided relevant
orientation training for employees when hiring. No temporary, dispatched or foreign employee was noted in the facility.

For PA13: The facility had established procedure to actively oppose any act of corruption, extortion or embezzlement, or in any form of bribery in its
activities, had kept accurate information regarding its own activities, structure and performance, and had collected, used and processed personal
information with reasonable care in accordance with privacy and information security laws and regulatory requirements. Training and risk on Ethics
Business Behavior had been conducted.

4) Findings were noted in PA1, PA2, PA5, PA6, PA7 and PA12 in this follow up audit. The facility partially respected the requirements of these performance
areas. Please refer to the report for details.

2. Remark for uploading document: There was no agency and contractor used which makes the agency or contractor lablour contract not applicable; there
was no government waiver and collective bargaining agreements which make they were not applicable.

3. #Covid19: Facility abides by all current Federal and State regulations with respect to COVID 19. Social Distancing is enforced, masks are required,
employee/visitor temperature is taken upon entrance to the facility. Verification employee/visitor current physical condition is verified via completion of a
questionnaire.

4. Living wage: The living wage calculated by auditor was according to Anker method. The calculation formula is (Food costs + Housing costs + Education
costs + Healthcare costs + Other NFNH costs) * Family size / Number of workers per family + Additional Funds + Statutory deduction from pay.

5. The name of auditor was Peggy Huang and the APSCA registration number was RA21700330.
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Producer :

Dongguan Haixiang Adhesive

Products Co. Ltd

DBID : 398426 and Audit Id : 205778

Audit Type : Follow-up Audit

Ratings Summary @

Audit Date : 11/03/2021

amfori ()

BSCI

Trade with purpose

Auditee's background information

Auditee's name :

Dongguan Haixiang Adhesive Products

Legal status :

Limited Company

Co. Ltd
Local Name : ZREET G F RS 1) 50 PR A 5] Business Year in which the auditee was founded : 2012
license No.: 914419000524885113
Address : No.5 1 Road, Jiaoli East Area, Contact person (please select) : Xiaoya Deng
Zhongtang Town
Province : Guangdong Contact's Email : sales02@tapemanufacture.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : N23°5’18" E113°40°26" Total turnover (in Euros) : 6500000.00
Sector : Non-Food Of which exports % : 20.00
Industry : Others Of which domestic market % : 80.00

If other, please specify :

Adhesive tapes

Production volume :

3,500,000 rolls per month

Product Group : Others Production cost calculation : Yes
If other, please specify : Adhesive tapes Lost time injury calculation cost : Yes
Product Type : Adhesive tapes
Auditee's employment structure at the time of the audit
Total number of workers : 59 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 32 27
Temporary workers 0 0
In management positions 3 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 26 15
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 32 27
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Dongguan Haixiang Adhesive .
Products Co. Ltd amfori () esc
Trade with purpose

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021
Audit Type : Follow-up Audit

Finding Report @
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Producer : Dongguan Haixiang Adhesive

Products Co. Ltd amefi @ 8SCI

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: D Deadline date:31/12/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility partially respected the requirements of this performance area. The facility established CSR management system, conducted CSR
internal audit and management review annually. The facility also evaluated its suppliers annually on the performance of social compliance. Ms.
Deng Xiaoya / Supervisor was appointed as amfori BSCI management representative and responsible for ensuring that the amfori BSCI
requirement were followed. Mr. Zhao Xinhua / General Manager was assigned to take charge of EHS issue. However, only 2 out of 4 findings
noted in this performance area during the previous audit had been corrected and 2 out of 4 findings noted in this performance area during the
previous audit had not been corrected. Please refer to relevant checkpoints for details.
APy T ABZ X IR 2R . VRS, T AR THUEE RS, RHEERATAE S TUE N W DL B . MV RREE VP LA R AE AL 2 ST T

IR B FB/NHE L /3 WA A vamfori BSCIZR 4t ) B 1 % i famfori BSCIER1 B4 AT . AT #5262 B AT iy 17 ST 5 ek B
ZAHES . HEEREZ PRI Eh RE22ACBaE, AR EEEE. RIS EMR AR AL

1.1 -  The previous finding had not been corrected. The facility established amfori BSCI management system, but the system was not fully
implemented. Findings related to monthly overtime hours, social insurance coverage and health and safety etc were observed. Details please
refer to relevant checkpoints. The question was scored partially because the facility complied with most of law and regulation requirement and
amfori BSCI social compliance requirement. In accordance with amfori BSCI social compliance requirement, the auditee should set up an
effective management system to implement the amfori BSCI Code of Conduct.

EVCORBLRA R S . ol Cg s ramfori BSCIETEE R 48, (ER % RGURA B EIIT, WTEHINBER ], FEfREE SR, @HEZ 2% HA K
L1l B s PEIFE 225 BRI & . 100 BV Apartially & K g 4l sy 7oK /AR 98 S amfori BSCIAL L THEMI K. fk4Eamfori BSCI 4L
SBEEER, Bl A% 7 SIS AT R A B R Gk BT AR AT amfori BSCIAT 457 M.

1.2-  The previous finding had been corrected. As per document review and management interview, the facility had appointed Ms. Deng Xiaoya /
Supervisor to ensure amfori BSCI values and principles are followed in a satisfactory manner.

ORI T R L S o SR S AR R R R, R Al R E KRN L /3 S St i lkamfori BSCIHL 2 SHERIPATARIL .

1.3 -  The previous finding had been corrected. The facility had established a procedure to select current and future significant business partners based
on the social compliance performance. The facility had also communicated the amfori BSCI Code of Conduct and TOI to business partners and
obtained their written confirmation. In addition, the facility conducted on-site audit on all significant business partners’ social compliance
performance.

VORI C S . ol DS T A S SRR BRI S IR B AE AR IR AR AR AR PR, O H B K amfori BSCIT <7 -5 S i 2 sk A% 1k 4 7

MAKFEIEFRAT T AT BRI, 53 oh el X B ZERG AR AEREAT T AL S SESRAT I 075 T B PR

1.4 - The previous finding had not been corrected. The facility's workforce capacity was not properly organized to meet the expectations of the delivery
order or contracts either due to the overtime hours of employees exceeding the local law requirement. Please refer to checkpoint 6.2 for details.
In accordance with amfori BSCI social compliance requirement, the auditee’s workforce capacity should be properly organised to meet the
expectations of the delivery order and/or contracts.

EUCORBLRA R e . AR T7 ) 0 B R 22 LA AL B AT SR R IR, RO R TR NEER [ Y TUA R, RAS B A
6.2. fk#iamfori BSCI #1x SRR, o % 77 (K55 30 /0 it ZERE AL 22k LA e 2 AT SR 2

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: E Deadline date:15/04/2021
Good practices

Nil
IAreas of improvement

The facility established social compliance policy and management procedures. However, gaps were identified in implementation. Please refer to
relevant checkpoint for details.
ST T B TUEBUR A B . (R Ve U SERAEAE BRI 2 AL, VRN AR 22 AH S 0] R mid

1.1 -  The facility had established social compliance policy and management procedures. However, the defect of the management system effectiveness
resulted in the issues on PA2, PA5, PA6 PA7, PA10, PA12, PA13 and management system. Law/COC: In accordance with BSCI 1.1 requirement,
the facility should set up an effective management system to implement the BSCI Code of Conduct.
Al @SR —EA S TAEBCRE IR . B, BEARG AR BT L IEPA2, PAS, PA6,PA7, PA10,PA12, PA13LL L HE R 40 LA I
o VERUAT U ARAEBSCI 1AM ER, Al 8 g 30 A 2K B HL R SR AT BSCLAT A< U

1.2-  As per document review and management interview, the facility did not appoint a senior manager to ensure amfori BSCI values and principles are
followed in a satisfactory manner. Law/COC: In accordance with amfori BSCI Social Compliance Requirement, the facility should appoint a senior
manager to ensure amfori BSCI values and principles are followed in a satisfactory manner.
SO IS SO AL AN R R, RIS A AR — 4 R RS 5t A amfori BSCIAL 2 TR MIPAT IR . FEHUAT NHEN: Kk Hfamfori BSCItES TiiT 2
3K, LT R E 14 E R A FL 5 5 A kamfori BSCIAL S STAE AT R -

1.3 -  The facility had not established a procedure to select current and future significant business partners based on the social compliance performance,
the facility did not communicate the amfori BSCI Code of Conduct and TOI to business partners. In addition, the facility did not monitor all
significant business partners’ social compliance performance.

Law/COC: In accordance with amfori BSCI Social Compliance Requirement, the auditee should have a management system to select current and
future significant business partners and should monitor current and future significant business partners’ social performance.

A A ST T HE T Ak 22 ST R DA P BT I RINELE (1 R Ml Ak p (KR, Al A K amfori BSCIAT sy b5 8 4% sk Ak ik g il pke - 53 A il o M
B DA AR A S TUEDIT R 0L

FERUAT HEN: HRAamfori BSCIAL & SIARER, Al S 1238 ST R BT AOAIEE B R L Ak P AL, I S P BT 72 B m M AK PR IO AL 22 SR AT

iRl
1.4 -  As per document review and management interview, the facility had set up the workforce planning to reduce the overtime, however, the workforce
amfori (@) ssci
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Producer : Dongguan Haixiang Adhesive

Products Co. Ltd amfori @ 8SCI

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose
Audit Type : Follow-up Audit

planning was not effective, as working hours of employees could not be verified. In addition, based on the provided attendance records, the
monthly overtime worked by the employees exceeded the law limit. Please refer to checkpoint 6.2 for details. Law/COC: In accordance with amfori
BSCI Social Compliance Requirement, the facility should set up effective workforce planning that allows the auditee to reduce overtime in
compliance with local law.

RS SR ARV R TR, Al S N D BRSNS () sl o), AR - R A R St PR 53 T AR AR I 18] R4 & T it AT 5
Sesh, BET ARG BIC S, LTI YRR (] SR IEVA R, R R6.2. VEIAT AMEN: fkiamfori BSCII#EL DHTEK, Al
T SLA RN T3 B U IBIE AR 1) A )l B CRo BRI ) 4 5 2 i R

Remarks from Auditee

Nil

amel'i @ BSCI www. bsciplatform.org Page 8/27

Trade with purpose

Generated on:17/03/2021



Producer : Dongguan Haixiang Adhesive

Products Co. Ltd amefi @ 8SCI

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: B Deadline date:31/05/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility partially respected the requirements of this performance area. The facility established procedure on ongoing communication about
social requirements between employees and management and set a long term goal according to amfori BSCI Code of Conduct. The facility
posted amfori BSCI Code of Conduct in notice board and also provided training on right and obligation to employees and management. In
addition, the facility had established effective grievance mechanism for individuals and communities. However, only 2 out of 3 findings noted in
this performance area during the previous audit had been corrected and 1 out of 3 findings noted in this performance area during the previous
audit had not been corrected. Please refer to relevant checkpoints for details.
AV 7 ARBAZ X AR ER . gL T A E] 5 TS A B R AL S ST B RE T, IR R4 amfori BSCIT Jy s M 5E T KL H A
AV AEA ALK T amfori BSCISF I, R GERILE 7 T 543 T ARAUR 45 . T34l g Sr 7 SR A N SALIX I R AL . E B RE
R BLIIBA )t A2 B4, a1 RIS . BRSO E .

2.1 -  The previous finding had been corrected. Through document review, management interview and employee interview, the facility had established

a procedure for ongoing communication about social requirements between staff and management. The ongoing communication was conduced
quarterly and the latest one was conducted on January 19, 2021.

RORB A . B SR A, VIR S R LUK, RIS E s E f R A A A T EHE A S TR R — BB R . %
TBRFREPAT K, B —UORIE2021451 H 19 kAT Y.

2.2-  The previous finding had been corrected. Through document review, management interview and employee interview, the facility had define long
term goals to protect workers according to the amfori BSCI Code of Conduct.
ORI g . B SR, EEUTR S R TR, R C AR amfori BSCIIAT i I i i K i) H AR KR R T

2.4 - The previous finding had not been corrected. As per document review and employee interview, the facility provided amfori BSCI specific training
to all employees. But during interview, it was noted that 75% interviewed workers did not know the detailed contents of amfori BSCI Code of
Conduct well. In accordance with amfori BSCI social compliance requirement, the facility should provide amfori BSCI training to all levels of
employees in the facility and ensure they well know amfori BSCI requirement.
ORI AR B I SO AR RS DA S 0 IR I, A A B ffkamfori BSCIFIRFE BHI L BT A 2 L. AHR VTR R L 75%IH R
TACKY f#kamfori BSCHUT =~ M HAR I 2%, fkdfiamfori BSCI 4 3HE 2K, Ak MiZ3R M 78 5 ilamfori BSCIFIE Il 45 % F 219 R T, IR R
AT AR 45 (1 4 K amfori BSCIffI R .

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: D Deadline date:15/04/2021

iGood practices

Nil

IAreas of improvement

The facility posted amfori BSCI Code of Conduct in notice board for employees reading and the facility provided training on right and obligation to
employees and management. In addition, the facility had set an effective operational-level grievance mechanism to protect workers’ benefit.
However, gaps were identified in implementation. Please refer to relevant checkpoint for details.

Al rEA SRR T amfori BSCIT AysE L R T2, HARGUFIILL 01 TS E L TR 55 . 534k A 53 22 AT 1 B RMLE BLER §7 52 A
o (EARMNVAEIZ GRS HEAFE SR ZAL,  VEARTEOLIE 25 M L T

2.1- It was noted that the factory did not have ongoing communication about social requirements between staff and management. Law/COC: In
accordance with amfori BSCI Social Compliance Requirement, the facility should establish a good management practices that involve workers and
their representatives in sound information exchange on workplace issues.

FRZ RN A R A ) A L8 B2 2 s E SR — ARG . R AT AN ki amfori BSCI #L2x SHTER, LROZEE T R IR A
F IR SR — BLARRA AL & DR 2R TR

2.2-  As per document review and management and employee interview, the facility did not define long term goals to protect workers according to the
amfori BSCI Code of Conduct. Law/ COC: In accordance with amfori BSCI Social Compliance Requirement, the facility should define long term
goals to protect employees according to the amfori BSCI Code of Conduct.

T SR AR B LR 0 TR AR, kB ikt amfori BSCIKIAT A i i Kz i B AR A3 03 T ERUAT J9HEN Ak Hf amfori BSCI 4
STUEER, MM iZikYEamfori BSCIRAT i il s Kzt ity H bk i 51 L.

2.4 -  As per document review and management and employee interview, the facility did not provide amfori BSCI specific training to all employees.
Law/COC: In accordance with amfori BSCI social compliance requirement, the facility should provide amfori BSCI training to all levels of employees
in the facility and ensure they well know amfori BSCI requirement.

IS AZ AN R DU A T ORI, A SR UEBSCIRRE EH I 245 TR A Lo 3EMAT HEN K HEamfori BSCI 412 STERIK, Al iz
#7543 tamfori BSCIFIEF IS #B )2 0 51T, B ERAL AR I ) 1 Zamfori BSCIf R .

Remarks from Auditee

Nil

ameI'i @ B8SsCl www. bsciplatform.org Page 9127

Trade with purpose

Generated on:17/03/2021



Producer : Dongguan Haixiang Adhesive .
Products Co. Ltd amfori B8SCl

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
SEOCNEREHZ, B AE LR R R RIATF &I, B LA TR B AL R A5 e 0 o BT AH SR IO 25 5035 9Not Rated.

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: A Deadline date:

Good practices

Nil
IAreas of improvement

No non-conformance was observed.
B KIRAFFE T
Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as

Not Rated.
BEUC IR A%, S 7E ERE T h R RIS T, BT AR B R B & & 43 . FE AH DR A2 #5289 Not Rated .

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: A Deadline date:

Good practices

Nil
IAreas of improvement

No non-conformance was observed.
BH RKIAAFFE .
Remarks from Auditee
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Producer : Dongguan Haixiang Adhesive

Products Co. Ltd amefi @ 8SCI

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: B Deadline date:31/12/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The facility partially respected the requirements of this performance area. The latest 3 new full months of payroll records from November 2020 to
January 2021 were reviewed in this audit since the previous audit was conducted on October 15, 2020. Based on the provided payroll records,
auditor found that all employees’ wages were calculated on an hourly-rated basis. The lowest basic wages were RMB1800 per month equlavent
to RMB10.35 per hour for the normal working hours, which was higher than the local legal minimum wage standard. 150% and 200% of basic
wages were paid as overtime wages when employees worked overtime hours on normal working days and rest days respectively. No overtime
was arranged on statutory holidays. No illegal deduction was conducted from employees’ wages. Employees were paid by bank transfer at the
end of each month after the previous wage calculation cycle. One copy of pay stub was provided to employees when wages were paid. However,
only 5 out of 6 findings noted in this performance area during the previous audit had been corrected and 1 out of 6 findings noted in this
performance area during the previous audit had not been corrected. Please refer to relevant checkpoints for details.

AV SF T AR X B R . KON R %R AE20204E10 H 15 H AT ¥, AREEZ AR 120204511 H 22021451 H =AM 48 H i Lol
o MRAEN R THRE, RIVIA R T LR 7 k5. Al SOA 45 R TR e A T8 9% JRMB1800, 414 A%/ RMB10.35,
e T 2 e SR LBt AR . AR HOINEE 5 FE AR DN BE 43 4% 5 A T 55 (11150% 5200% v 5. Ve 198 H R 2 gE. T8t b A B s .«
AT T % AR AR ARATE IR T R T8 R TR VAR G T — 6 TR B4 S T {H2 VR H A rh B3R 4 R B 64 1) j vh R 54 ik,
BN REE . AEESEHRIRE R

5.1 -  The previous finding had been corrected. During this audit, production records, such as daily production records, material receiving records and
QC records etc were checked against attendance records and payroll records provide by the facility, no inconsistency was found. In addition, no
inconsistency was found during interview. Therefore the compliance status of working hours and wage of employees of the facility could be
verified during this audit. Through reviewing attendance records and payroll records, it was noted that the wage paid to the employees met the
local law requirement.

EOCORBUA R O . FEARE L, B R XA T AR HAkER, STRME S 5 QCIE A il 5 eIt 8. T3, WA KA~
o BHIMERFHARRIAAR—B. Fblk A THTH 5 THOMFEEERRTZ R AT AE. BEAEEEH 5 TRIER, RN LAH4E R
T L RE R T A 2R .

5.4 - 1. The previous finding#1 had been corrected. The facility management calculated Basic Needs Wage and had knew they should provide
sufficient remuneration that allows workers to meet a decent standard of living based on the amfori BSCI requirement. 2. The previous finding#2
had been corrected. The compliance status of working hours and wage of employees of the facility could be verified during this audit. Please refer
to the checkpoint 5.1 for details.

1. EUCORILR i i Bk . A TR E AT R B, I T AT R %A% i amfori BSCIZERIR (2 88 U RRELE 0 Tid AT A . 2. |k
YORDLH ) #2 C e . AU AZ AR Al 2 T T 5 T8t R & PEREAT 8 . VRS WAR 25 2051

5.5- 1. The previous finding#1 had not been corrected. There were totally 59 employees in the facility currently. Through reviewing social insurance
document of March 2021, auditor found that only 23 (39%) employees had participated in basic medical insurance, employment injury insurance,
basic endowment insurance, unemployment insurance and maternity insurance. Remark:1) The facility claimed that some employees did not
want to participate in social insurance; 2) No temporary or dispatch workers were used. All employees were hired directly by the facility. 3) There
was no new employee in the facility. There was 1 retiree hired to work again in the facility.4) The facility provided commercial insurance to 37
(62.7%) employees with valid period from July 2, 2020 to July 1, 2021. In accordance with the Social Insurance Law of the People’s Republic of
China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment insurance premiums shall be jointly
paid by employers and employees. Article 23 Employees shall participate in the basic medical insurance for employees, and the basic medical
insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33
Employees shall participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers
rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance premiums shall
be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 53 Employees shall participate in
maternity insurance, and the maternity insurance premiums shall be paid by employers rather than 2. The previous finding#2 had been corrected.
Through document review and interview, auditor found that the facility had established annual leave policy and communicated the policy to
employees. In addition, record of annual leave had also provided for review. 3. The previous finding#3 had been corrected. Through document
review and interview, auditor found that the facility had established maternity leave policy and communicated the policy to employees. But no
female employee applied for maternity leave currently.
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Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: E Deadline date:15/04/2021

Good practices

Nil

Areas of improvement

Based on the provided payroll records, auditor found that all employees’ wages were calculated on an hourly-rated basis. The facility paid normal
employees RMB 10.10 per hour (RMB 2100/26/8) as minimum regular wage (the basic wage of RMB2100 is based on 26 working days per month
for this facility), which is litter higher than local legal minimum wage standard of RMB9.89 per hour (RMB1720/21.75/8). The facility did not use
monetary fines or penalties as discipline measures, and no illegal deduction was conducted from employees' wages. Employees were paid by bank
transfer on 20th of each month after the previous wage calculation cycle. One copy of pay slip was provided to employees when wage was paid. All
employees had been provided with written and understandable information about their employment conditions in respect to wages during
orientation training. However, gaps were identified in implementation. Please refer to relevant checkpoints for details.
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5.1 -  The compliance status of working hours and wage of employees of the facility could not be verified due to the following reasons: Through reviewing

Daily Production Records, it was noted that there were working records on June 21, 2020 and June 28, 2020. However, the attendance records
provided by the facility showed that all employees rested on above mentioned days. Through reviewing Testing Records, it was noted that
employee A worked on July 12, 2020 and September 6, 2020. However, the attendance records provided by the facility showed that the employee
rested on above mentioned days. During interview with record makers, they stated that all the production data displayed in Daily Production
Records and Testing Records actually reflected they worked on that day. Law/COC: In accordance with amfori BSCI Social Compliance
Requirement, the facility should provide satisfactory evidence to show compliance status of working hours and wages of all employees.
SETLLRISE, Azl 2 T TR S TR I0EAE: BdERE” HIRE, KITE20204E6 H21 H A28 H A ALK (H 2 i
BB B R T R TAE L IR R M. il B ARICRA, KR A TAFE20204E7 H 12 H 1202049 H6 H AT TAFICS:, HT) $Hth5E R
AZATAELL L HRAREN. i 557 5005 bL AR 0 TR, AT AR HAR A I SRAR TSR 2 2 R SEBR A = 15 0. VERUAT N
HEN A&k fiamfori BSCIAL 2 STAEZIKR, ik ZEER HL R HOTESS Som BT A S TR TR RS k.

5.4- 1. The facility management was not aware of any information about Basic Needs Wage and the facility management did not know that they should
provide sufficient remuneration that allows workers to meet a decent standard of living based on the amfori BSCI requirement. Only based on the
provided payroll records, the facility only paid RMB1757 per month for all employees for the normal working hours. Law/COC: In accordance with
the amfori BSCI Social Compliance Requirement, the auditee should provide sufficient remuneration that allows workers to meet a decent standard
of living. 2. The compliance status of working hours and wage of employees of the facility could not be verified. Please refer to the checkpoint 5.1
for details. Law/COC: In accordance with amfori BSCI Social Compliance Requirement, the facility should provide satisfactory evidence to show
compliance status of working hours and wages of all employees.

1. A B AR TG SR TG AT TR, AR A KIE AR A8 1% % Bamfori BSCIW ZE R IR 06 M ARELE 5 Tk BT AE RS . BT gt T ot
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5.5-  1.Through reviewing social insurance document of July 2020, auditor found that only 20 out of 60 employees (66.7%) had participated in
employment injury insurance, maternity insurance and medical insurance, basic endowment insurance and unemployment insurance. Remark: 1)
Interviewed workers stated that they did not want to participate in social insurance; 2) No dispatch workers were used. There were 3 temporary
workers, 1 retiree and 2 newly hired employee were working in the facility on the audit day; 3) The facility purchased commercial accident
insurance for employees, which were not covered by the social insurance. Law/ COC: In accordance with the Social Insurance Law of the People’s
Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment insurance premiums shall
be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical insurance for employees, and the basic
medical insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33
Employees shall participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers
rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance premiums shall be
jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity
insurance, and the maternity insurance premiums shall be paid by employers rather than employees in accordance with the relevant provisions of
the state. 2. Through document review, auditor found that the facility did not establish annual leave policy, and no record of annual leave was
provided for review. Law/COC: In accordance with the Regulations on Employee’s Paid Annual Leave article 3, employees who work full 1 year but
less than 10 years have annual leave with 5 days. For those who work full 10 years but less than 20 years have annual leave with 10 days, and for
those who work full 20 years have annual leave with 15 days. State statutory holidays and rest days are excluded from annual leave. 3. Through
document review, auditor found that the facility did not have maternity leave policy, no records of maternity leave for review. Law/COC: In
accordance with the Special Regulations Concerning the Labour Protection of Female Employees Article 7, Female employees will receive no less
than 98 days of maternity leave, including 15 days before childbirth. If the employee experiences a difficult childbirth, 15 extra days will be added. If
the employee gives birth to more than one child, 15 extra days will be added for each additional child. For miscarriage under four (4) month of
pregnancy, 15 days of maternity leave should be granted; if miscarriage after four (4) month of pregnancy, 42 days of maternity leave should be
granted. Article 8, For the birth allowance of female employee, if they have participated in child-bearing insurance, they will be paid by the child-
bearing insurance fund according to the standard of average monthly wages of the employing unit of last year; if they have not participated in child-
bearing insurance, they should paid by the employing unit according to the wages before they enjoyed the maternity leave. The medical expenses
of child-bearing or miscarriage for female employees according to the items and standard of child-bearing insurance provision, if they have
participated in child-bearing insurance, they will be paid by the child-bearing insurance fund; if they have not participated in child-bearing insurance,
they should paid by the employing unit.
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Remarks from Auditee

Nil
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Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: D Deadline date:31/12/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility partially respected the requirements of this performance area. The attendance records from October 16, 2020 to March 11, 2021
(audit day) were provided for review in this audit since the previous audit was conducted on October 15, 2020. Three new full months’ attendance
records from November 1, 2020 to January 31, 2021 were selected for further review. Based on the provided attendance records and employee
interview, it was noted that fingerprint recording systems was used for time keeping for all employees. The peak months were not obvious in the
facility as per facility management. The normal working hour was 5 days per week and 8 hours per day. Workers worked overtime voluntarily. All
departments worked in 1 shift. The normal working hours of kitchen staff were 9:00-13:00 and 14:00-18:00, office staff were 8:00-12:00, 13:30-
17:30 and production employees were 8:00-11:45, 13:15-17:30. Production employees normally worked overtime for 2-3 hours on normal
working days and 8 hours on Saturdays. No overtime was conducted on Sundays and statutory holidays. However, only 5 out of 6 findings noted
in this performance area during the previous audit had been corrected and 1 out of 6 findings noted in this performance area during the previous
audit had not been corrected . Please refer to relevant checkpoint for details.
AV A HAZ XA K . O B IR # AR AE20208E10 H A5 HE AT 1, AR AZ 324 1 20204E10 16 H 22202143 11 H (%) 1)
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6.1 -  The previous finding had been corrected. During this audit, production records, such as daily production records, material receiving records and
QC records etc were checked against attendance records and payroll records provide by the facility, no inconsistency was found. In addition, no
inconsistency was found during interview. Therefore the compliance status of working hours and wage of employees of the facility could be
verified during this audit. Through reviewing attendance records and payroll records, it was noted that the the normal working hours in the facility
met the local law requirement.

EVCRBLRE R O . FEARE Y, SRS XN T A HIRE, SEHGR 5QCIEREA L S Rt ., TR, BAERIA—
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6.2 - 1. The previous finding #1 had been corrected. The compliance status of working hours and wage of employees of the facility could be verified
during this audit. Please refer to the checkpoint 6.1 for details. 2. The previous finding #2 had not been corrected. Through document review,
auditor noted that the monthly overtime hours of 8 out of 8 randomly selected employees were 40-86 hours in January 2021 (most current
month), the monthly overtime hours of 7 out of 8 randomly selected employees were 74-82 hours in December 2020 and the monthly overtime
hours of 7 out of 8 randomly selected employees were 74-79 hours in November 2020. In accordance with the PRC Labour Law article 41, the
employing unit may extend working hours due to the requirements of its production or business after consultation with the trade union and
labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the
extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However, the total extension in
a month shall not exceed thirty-six hours. 3. The previous finding #3 had been corrected. Through document review and employee interview, the
facility had paid overtime wage to all employees according to local law requirement. After the previous audit, the facility had adjusted wage
calculation method. The facility paid RMB15.525 / (RMB1800/21.75/8*1.5) per hour and RMB20.7 (RMB1800/21.75/8*2) to all employees
(including 3 temporary employees who had already resigned) for overtime on normal working days and rest days respectively, which were higher
than the local law requirement set at RMB14.83 (RMB1720/21.75/8*1.5) for overtime on normal working days and
RMB19.78 (RMB1720/21.75/8*2) for overtime on rest days.
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6.4 - 1. The previous finding#1 had been corrected. The compliance status of working hours and wage of employees of the facility could be verified
during this audit. Please refer to the checkpoint 6.1 for details. 2. The previous finding#2 had been corrected. During document review and
employee interview, auditor found that after the previous audit, employee had been provided with at least one day off in every 7-day period.
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Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: E Deadline date:15/04/2021

Good practices

Nil

IAreas of improvement

The facility established working hour policy and procedure. Based on the provided attendance records and employee interview, it was noted that
finger scanning system was used for time keeping and every employee should use finger scanning system when they went in and out of the facility.
The peak month was is not obvious in the facility as per facility management. The normal working hour was 6 days per week and 8 hours per day.
Workers worked overtime voluntarily. However, gaps were identified in implementation. Please refer to relevant checkpoints for details.
AP ST T TAER R BOR SR . ARIE IR M 3 5 5 TR, RILG TR B PR SET R A7 il i TS, 0 LA B REE & AEH
REUT R WRIBAEBZE VIR, EF-ERAWE. BCTRIEVER [ 5 6 KR8/ o A TAZAN NN, {HJ2, b E 240 Se it A7 7E Gt
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6.1 -  The compliance status of working hours and wage of employees of the facility could not be verified due to the following reasons: Through reviewing

Daily Production Records, it was noted that there were working records on June 21, 2020 and June 28, 2020. However, the attendance records
provided by the facility showed that all employees rested on above mentioned days. Through reviewing Testing Records, it was noted that
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employee A worked on July 12, 2020 and September 6, 2020. However, the attendance records provided by the facility showed that the employee
rested on above mentioned days. During interview with record makers, they stated that all the production data displayed in Daily Production
Records and Testing Records actually reflected they worked on that day. Law/COC: In accordance with amfori BSCI Social Compliance
Requirement, the facility should provide satisfactory evidence to show compliance status of working hours and wages of all employees.
SETCURIEE, Ak ol 2 T T 5 TR G oEAE . mdBE A HIRkR, KINE20204E6 H 21 H A28 H A TAF LR (H 2 ki
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6.2 - 1. The compliance status of working hours and wage of employees of the facility could not be verified. Please refer to the checkpoint 6.1 for details.
Law/ COC: In accordance with amfori BSCI Social Compliance Requirement, the facility should provide satisfactory evidence to show compliance
status of working hours and wages of all employees. 2. Through document review, it was noted that the monthly overtime hours of 10 out of 12
randomly selected employees ranged from 132 to 157 hours in August 2020 (most current month) and the maximum daily overtime hours was 5
hours, the monthly overtime hours of 10 out of 12 randomly selected employees ranged from 122 to 179 hours in May 2020 (randomly selected
month) and the maximum daily overtime hours was 6 hours, the monthly overtime hours of 10 out of 12 randomly selected employees ranged from
118.5 to 159 hours in April 2020 (randomly selected month) and the maximum daily overtime hours was 5.5 hours. Law/COC: In accordance with
the PRC Labour Law article 41, the employing unit may extend working hours due to the requirements of its production or business after
consultation with the trade union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is
called for due to special reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is
guaranteed. However, the total extension in a month shall not exceed thirty-six hours. 3. Insufficient overtime wages: a. Insufficient overtime wages
for temporary employees. Through document review management interview and workers interview, the facility used some temporary employees
when needed and 3 temporary employees worked in the facility on the audit day. Only RMB 13/ per hour was provided for all overtime hours on
normal working days and rest days, which is less than the overtime wage rate based on the local minimum wage standard of RMB14.83 / hour
(RMB1720/21.75/8*1.5) for overtime hours on normal working days and RMB19.78/hour (RMB1720/21.75/8*2) for overtime hours on rest days. b.
Insufficient overtime wages for overtime hours on rest days for normal employees. Through document review management interview and workers
interview, the facility only paid RMB 10.10/hour (RMB2100/26/8) for 8 overtime hours per day on rest days and only paid RMB16/hour for extended
overtime hours based on 8 overtime hours on rest days, which is lower than the overtime wage on rest day based on the minimum wage standard
of RMB19.78/hour(RMB1720/21.75/8*2). c. No compensatory time off or insufficient overtime wages for extended rest day. Through document
review, auditor found that no overtime wages were paid for employees worked on April 6, 2020. April 4, 2020 is public holiday in China, and it
happens to be rest day (Saturday), but the facility did not arrange one day compensatory time off for this overlapped Saturday, and did not pay
200% of normal rate as overtime wages for this extended rest day. Law/ COC: In accordance with the PRC Labour Law article 44, the employing
unit shall, according to the following standards, pay labourers remuneration higher than those for normal working hours under any of the following
circumstances: 1) to pay no less than 150% of the normal wages if the extension of working hours is arranged; 2) to pay no less than 200% of the
normal wages if the extended hours are arranged on days of rest and no deferred rest can be taken; and 3) to pay no less than 300% of the normal
wages if the extended hours are arranged on statutory holidays. In accordance with the Regulation on Public Holidays for National Annual Festivals
and Memorial Days Atrticle 6, if a statutory festival happens to be a rest day, the rest day shall be extended on working days.
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6.4 - 1. The compliance status of working hours and wage of employees of the facility could not be verified. Please refer to the checkpoint 6.1 for details.
Law/ COC: In accordance with amfori BSCI Social Compliance Requirement, the facility should provide satisfactory evidence to show compliance
status of working hours and wages of all employees. 2. Through document review, auditor found that 1 out of 12 randomly selected employees
worked for 13 consecutive days without 1 day off in August 2020 (Current month). Law/ COC: In accordance with the PRC Labour Law article 38,
the employing unit shall guarantee that its staff and employees have at least one day off in a week.
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Remarks from Auditee

Nil
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DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: A Deadline date:30/09/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The facility partially respected the requirements of this performance area. The facility established health and safety policy and procedure. As per
the onsite observation, the facility maintained a comfortable temperature throughout the work floor. The electrical system was in a good condition.
All switches in the electrical control panels have been labelled with warning sign. All safety exits were affixed with both exit signs and emergency
lights. Sufficient fire extinguishers, fire hydrant and fire alarm system were installed in the facility. All fire fighting equipment were inspected once
a month. All safety exits and evacuation passageway were kept unblocked. Evacuation maps were posted in each area. Sufficient first aid kits
stocked with necessary supplies and drinkable water facility were available in produciton area and dormitory area. The facility provided regular
and recorded health & safety training to employees. However, only 12 out of 15 findings noted in this performance area during the previous audit
had been corrected and 3 out of 15 findings noted in this performance area during the previous audit had not been corrected . Please refer to
relevant checkpoints for details. Remark: 1. For 7.2: There were totally 59 employees in the facility currently. Through reviewing social insurance
document of March 2021, auditor found that 23 (39%) employees had participated in employment injury insurance. In addition, the facility
provided commercial insurance to 37 (62.7%) employees with valid period from July 2, 2020 to July 1, 2021. Therefore, all employees had been
covered in injury insurance. For 7.23: No transportation was provided by the facility.

AV T ARBAZIX I R . @S TR A B SR . SIS, KIENA RFFETE I TAEM . ARG R, A H
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7.1 - 1. The previous finding #1 had not been corrected. During the audit, auditor noted that the facility had established occupational health and safety

policy and procedure, but findings against occupational health and safety regulations in this performance area were observed and please refer to
relevant checkpoint for details. The question was scored partially because the facility complied with the most of occupational health and safety
law and regulations. In accordance with amfori BSCI social compliance requirement, the auditee should observe applicable occupational health
and safety (OHS) regulations. 2. The previous finding #2 had not been corrected. During document review, auditor found that the facility could not
provide the training records / certificate of safety production knowledge and management skill of the principal in charge for review. Remark: The
certificate of safety production knowledge and management skill of the person for the management of work safety had been provided for review.
In accordance with the Law of the PRC on Work Safety Article 24, The principal in charge and persons for the management of work safety in
production and business entities have to have the knowledge about work safety and the competence for the management, which are
commensurate with the production and business activities of these entities. The principal in charge and persons for the management of work
safety in production and business entities that produce, trade or store hazardous articles, and mines, metal smelting, building construction, and
road transport shall only be appointed to the posts after they pass the examinations in their knowledge about work safety and their competence in
the management conducted by the competent departments for work safety supervision and administration. No fees shall be charged for taking
such examinations. Entities that produce or store hazardous articles, and mines, metal smelting shall have certified safety engineer to work on
the management of work safety.
1. ORI ) B R O . TEIRIREE R, SR R Al O A ST IO AR AN 22 A T T B SRR, (BAEARBAT S AEAE AT & O 2 R AT
TEATFN )R, VRIS T AR OGRS A e XA 1) RV Hypartially, B Al 44 R 40 (i R 22 4 5 T RVE AL ZE SR . #kdiamfori BSCI 4%
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[E 2z e i) S24%, AR LR LI A B A BTN 22 A AR P A BN G b LA 5 A SRS T I\ 0 A 7 2 VR Sl A L 1 22 A AR R TR B
Jlo SERAIEAES . B8 AR LAY . SEaHA. @R L. RS E BTN AR LA G, MR EE IR 74
A W BCE R T 3 )% 2 A A P AR B R DB . BN SR AR AR L R R R AL 2 A T
LA T RRN S22 e P A B T AR

7.3 -  The previous finding had been corrected. During document review, auditor found that the facility had carried out risk assessment on safe, healthy
and hygienic working conditions on December 30, 2020.
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7.5-  The previous finding had been corrected. During document review and interview, auditor found that the facility conducted fire drill for production
area and dormitory area twice after the previous audit and the latest one was conducted on February 24, 2021.

ORI A G . B SRR S VIR, FO R B R 2 R AR X S 1 i XEAT TP BE ), BRIk IRTE20214F2 H 24
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7.11 - 1. The previous finding#1 had been corrected. Through document review, auditor found that the facility had provided construction completion
acceptance reports for production building, warehouse building and dormitory building for review. 2. The previous finding#2 had been corrected.
Through document review, auditor found that the facility had provided fire certificate for the warehouse building for review.

1. EOORIL S e . @S H R, SR I AR AR R R S SRR IR A . 2. ORI ) 2 Lk
o E S H AL, HORZ I A CAR 6 P KV 9 e i A

7.13 - The previous finding had been corrected. Through document review, auditor found that the facility had provided the electrician's license for
review.

VORI R o . Sl SO R, A R ARl AR L TR (R A

7.14 - 1. The previous finding#1 had been corrected. During facility tour, auditor found that all fire extinguishers and fire hydrants were unblocked and
easily accessed. 2. The previous finding#2 had been corrected. During facility tour, auditor found that all fire extinguishers were placed at proper
height.
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7.15- 1. The previous finding#1 had been corrected. During facility tour, auditor found that: 1) The lamplit exit signs had been installed for all safety
exits at production building and warehouse. 2) The lamplit evacuation indication signs had been installed for all staircases at production building
and dormitory building. 2. The previous finding#2 had been corrected. During facility tour, auditor found that emergency lights had been installed
for all safety exits at production building and warehouse. 3. The previous finding#3 had been corrected. During facility tour, auditor found that: 1)
All evacuation routes in the facility were unblocked. 2) 2 out of 2 safety exits on the 2/F of production building were unblocked. The third door had
been affixed “Non-Exit” sign.
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7.16 - The previous finding had been corrected. During facility tour, auditor found that evacuation maps had been posted in production, warehouse and
dormitory building.
ORI L . I E T, B ORI AR, B PR R O KRk A T 1

7.18 - The previous finding had been corrected. During document review, auditor found that the facility had provided the certificate for first aid
personnel.
ORI I R L G B SRR, AR BRI E R SR A IE B A

7.21 - The previous finding had not been corrected. Kitchen staff did not have health certificate. During document review, 1 out of 1 employee working in
kitchen did not have health certificate. In accordance with the PRC Law on food safety article 45, Personnel for food production and trading shall
obtain health certificate prior to get on duty if they come into contact with ready-to-eat food, and they shall undergo a medical examination yearly.
EVCORBLR I R A . Al A B TR RRE . ISR A, R SURBE RS TR A BT, RARUHRREED . R (CPHEAR
SR e 4k H45%, MHEAREHN O & TAER AP~ 208 N DR SR AT (R, B BEIE 5 77 vT B A .

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: E Deadline date:15/04/2021

Good practices

Nil

IAreas of improvement

The facility established the written policy and procedures pertaining to health and safety work condition. There were at least 2 exits in the
production building and dormitory. Sufficient fire extinguishers, fire hydrants, and fire alarms were installed in production building and dormitory
building. First aid kits stocked with sufficient necessary supplies were available. The special appliances of cargo lifts were registered and inspected
at the Special Appliance Quality Safety Monitoring Department. However, gaps were identified in implementation. Please refer to relevant
checkpoints for details.
AR TR T BN AR A BORARE o A B S 1 SR A A SR R O Al AP B 5 1 4 X A ARE A EORAE R . 1 KK
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7.1 - 1. Through document review, it was noted that the facility was not fully complied with law requirements on Health and Safety such as occupational
safety, and etc. Please refer to the relevant checkpoints in PA7 for details. Law/COC: In accordance with amfori BSCI Social Compliance
Requirement, the auditee should observe applicable occupational health and safety (OHS) regulations. 2. During document review, auditor found
that the facility could not provide the certificate of safety production knowledge and management skill of the principal in charge and persons for the
management of work safety for review. Law/COC: In accordance with the Law of the PRC on Work Safety Article 24, The principal in charge and
persons for the management of work safety in production and business entities have to have the knowledge about work safety and the competence
for the management, which are commensurate with the production and business activities of these entities. The principal in charge and persons for
the management of work safety in production and business entities that produce, trade or store hazardous articles, and mines, metal smelting,
building construction, and road transport shall only be appointed to the posts after they pass the examinations in their knowledge about work safety
and their competence in the management conducted by the competent departments for work safety supervision and administration. No fees shall
be charged for taking such examinations. Entities that produce or store hazardous articles, and mines, metal smelting shall have certified safety
engineer to work on the management of work safety.
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7.2- Remark: Through reviewing the social insurance receipt of July 2020, auditor found that only 20 out of 60 employees (66.7%) had participated in
employment injury insurance according to legal requirement. Besides, the facility had purchased commercial accident insurance for all other
employees. Therefore, all employees had participated in injury social insurance.
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7.3 -  During document review, auditor found that the facility had not carried out risk assessment on safe, healthy and hygienic working conditions
regularly. Law/COC: In accordance with amfori BSCI Social Compliance Requirement, there is satisfactory evidence that the auditee regularly
carries out risk assessment for safe, healthy and hygienic working conditions.

FESCAF AT B, H A% G R LA LA 0 AR PR S A B 2 4 T A J7 AT S8 S XU DA o AT M HE NI Kk amfori BSCIAL £ STHEEEIR, Al
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7.5-  During document review, the facility could not provide yearly fire drill record of production area and dormitory area for review. Law/COC: In
accordance with the Provisions on the Administration of Fire Safety for State Organs, Organizations, Enterprises and Institutions article 40, the high
fire risk unit shall arrange fire drill at least once semiannually according to fire fighting and emergency evacuation plan and perfect the plan
constantly base on the actual situation, other units shall consult and constitute corresponding emergency plan base on actual situation and arrange
fire drill at least once a year.
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7.11 - 1. Through document review, facility tour and management interview, it was noted that the facility used 1/F and 2/F of one 6-storey building and one
flat building as production building and warehouse, half part of 3/F of 6-storey dormitory building as dormitory, kitchen and canteen. However, no
construction completion acceptance report for all production buildings and dormitory building used by the auditee was provided for review.
Law/COC: In accordance with the PRC Construction Law Article 61, a construction project handed over for acceptance checks for completion must
conform to the prescribed construction project quality standards, be provided with complete project technical and economic data and signed project
warranty, and be provided with other qualified conditions for completion as prescribed by the state. A construction project may only be handed over
for use upon passing the acceptance checks for completion; no construction project shall be handed over for use without going through the
acceptance checks for completion or passing the acceptance checks for completion. 2. During facility tour, auditor found that the facility used 1/F
and 2/F of one 6-storey building and one flat building as production building and warehouse, half part of 3/F of 6-storey dormitory building as
dormitory, kitchen and canteen , while the fire certificate provided by the facility did not cover one flat warehouse building, which was constructed in
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2001 with area of 500 square meters . Law/COC: In accordance with PRC Fire Prevention Law article 11, the Ministry of Public Security of the
State Council prescribes, for those densely populated places and special construction works, design documents shall be submitted to public
security organs for safety review. Public security fire control institutions shall be responsible for the result. Article 13 the project completed with fire
control design in accordance with the requirements of the State Technical Standards on Fire Control for Engineering Construction shall go through
acceptance check and filing as stated below: 1. as is stated in Article 11, construction units shall apply to the public security fire control institutions
for fire control acceptance check. 2. Other construction works and construction units shall file with public security fire control institutions and public
fire control institutions shall conduct random inspection. Construction projects which are supposed to go through fire control acceptance check but
do not or considered unqualified shall not be put into use. Other projects considered unqualified after acceptance check in accordance with law
shall not be put into use.
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7.13 - During management interview, there was one electrician in the facility. However, the facility could not provide the electrician certificate for review.
Law/COC: In accordance with the PRC Labor Law article 55, laborers engaged in special tasks must receive specialized training and acquire a
license for such tasks.
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7.14 - 1. During facility tour, auditor found that a. 6 out of 22 fire extinguishers were blocked by goods on the 2/F in production building. b. 1 out of 2 fire
hydrants was blocked by goods on the 2/F in production building. Law/COC: In accordance with the PRC Fire Prevention Law article 28, No entity
or individual is allowed to damage, misappropriate or illegally dismantle or stop the use of fire-fighting facility or equipment, to bury, enclose and
occupy or cover fire hydrants, or occupy any fire separation, to occupy, block or close any evacuation passage, safety exit or passageway for fire
engine. It is not allowed to set barrier on the doors or windows in the assembly occupancies which may hinder people from escaping to safety
areas, or fire-fighting and rescue. 2. During facility tour, auditor found that 38 out of 53 fire extinguishers were placed on the ground directly at
production workshop and flat warehouse. Law/COC: In accordance with the Code for Design of Extinguisher Distribution in Buildings (GB 50140-
2005) article 5.1.3, portable fire extinguishers shall be installed in a way that the height from the top of the extinguisher to the floor should be less
than 1.50m, and the height from the bottom of the extinguisher to the floor should not less than 0.08m. The box for containing fire extinguisher
should not be locked
1 EBUIIR AR, F % ORI a. AR TR 22 KRS, e KK BB S . b A R N DA T R B R . BT
NHEN: AKkgE (AR NRIEATIENE B E) 58285k AR AL AN AR IHEE 18 B JRBR . 1S TER B @56, AR, B, Rk
FEEE KR, A SR e, HPAREOEE, AW O, HPEEE. A SR A BBk A KR R . 2.
TEBLA IS AT, o % 00 R AR 7 2 ) A0 i ) A2 634N K K A AT B8N ICELAE M Lo VAT AHEN . ARHE CRFTR KRR E BT (GB 50140-
2005)) #5.1.3%, FRAKKSEWEAHEY ., FEAE BN, H ISR & RN T-1.50m;  JRHS 2 b & AN B /N 170.08m. K ks
ARS8t

7.15 - 1. During facility tour, auditor found that: 1) The lamplit exit signs were not installed for all safety exits at production building and warehouse. (only
fluorescent exit signs were installed for about 33% of safety exits) 2) The lamplit evacuation indication signs were not installed for all staircases at
production building and dormitory building. (only fluorescent evacuation indication signs were installed for staircase in production building)
Law/COC: In accordance with the Code of Design on Building Fire Protection and Prevention GB50016-2014 Article 10.3.5, Lamplit Evacuation
Indication Signs shall be installed at the public building, residential building of which the building height more than 54m, high-rise factory building
(warehouse), and single layer or multilayer factory building of Category A, B or C. The setting shall conform to the following requirements: 1. It shall
be installed right above the safety exit and evacuation door of assembly occupancies; 2. It shall be installed on the wall surface, at a height less
than 1.0m to the floor, or on the floor surface, of evacuation passages and its corners. The interval between Lamplit Evacuation Indication Signs
shall not more than 20m; the interval in passages in curve shall not more than 10m; the interval in the area of corners in the passages shall not
more than 1.0m. 2. During facility tour, auditor found that about 67% safety exits at production building and warehouse did not install emergency
light. Law/COC: In accordance with Code of Design on Building Fire Protection and Prevention (GB50016-2014) article 10.3.1, Emergency lighting
shall be installed in the following places at civil buildings, factory buildings and warehouses of Category C, except for residential buildings at a
height less than 27m: 1. Enclosed staircases, smoke-proof staircases and their anterooms, and anterooms or shared anterooms of fire elevators,
emergency passageway, refuge storey (room); 2. Assembly occupancies such as auditorium, exhibition hall, multi-functional hall, and business hall,
dining hall, teletorium with a building area more than 200m2; 3. Underground and semi-underground public places with building area more than
100m2; 4. Evacuation passages at public buildings; 5. Workplaces and evacuation passages at densely populated factory buildings. 3.During
facility tour, auditor found that 1) 2 out of 6 of the evacuation routes were blocked by goods on the 2/F of production building. 2) 2 out of 3 safety
exits were blocked by goods on the 2/F of production building. Law/COC: In accordance with the PRC Fire Prevention Law article 16 (4),
Government offices, social groups, enterprises, public institutions and other entities shall take the following fire safety precautions: Ensure that
evacuation passages, safety exits and fire truck passages are clear, and the fire and smoke compartmentalization and fire protection spacing meet
applicable technical standards.
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7.16 - During facility tour, auditor found that there was no evacuation map posted in production, warehouse and dormitory building. Law/COC: In
accordance with amfori BSCI requirement 7.16, the evacuation plan in the workshop, warehouse and dormitory building must be displayed and
meet legal requirements.
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7.18 - Through document review, auditor found that there was no qualification certificate for first aid personnel. Law/COC: The Hygienic Standards for the
Design of Industrial Enterprises (GBZ1-2010), (8.1.2) requires that the number of first aid personnel in emergency rescue organization should be
arranged by 0.1%~5% based on the scale, occupational hazards and number of workers at the operation site. Trainings on related knowledge and
skills should be offered for the first aid personnel. If conditions allow, at least one first aid personnel should be arranged at each work shift.
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7.21 - Kitchen staff did not have health certificate. During document review, 1 out of 1 employee working in kitchen did not have health certificate.
Law/COC: In accordance with the PRC Law on food safety article 45, Personnel for food production and trading shall obtain health certificate prior
to get on duty if they come into contact with ready-to-eat food, and they shall undergo a medical examination yearly.
Al 1 TS IR . R SO, R R IE A R TARM 2 L, B RE I . AT N kA (R AR N R ILRIE
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7.23 - Remark: No transportation was provided by the facility.
B b RIRASEA R T,

Remarks from Auditee

Nil

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

No non-conformance was observed in the previous audit and no new non-conconformance was observed in this follow-up audit.
1E_EIRF R BRE RIMATFEI, FEIX Y o % o A R IH A5 T

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: A Deadline date:
Good practices

Nil
IAreas of improvement

No non-conformance was observed.
REIAFFE T
Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

No non-conformance was observed in the previous audit and no new non-conconformance was observed in this follow-up audit.
1E_ IR F R BA KRIMATFEI, X YERE o % o A R I AR & T

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: A Deadline date:
Good practices

Nil
IAreas of improvement

No non-conformance was observed.
REIATFE T
Remarks from Auditee
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Producer : Dongguan Haixiang Adhesive

Products Co. Ltd amfori @ 8SCI

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No nonconformance was observed.
WA RIAFEE

10.2 - 1. The previous finding#1 had been corrected. Through document review and employee interview, auditor found that the facility had signed labour
contract with all employees. 2. The previous finding#2 had been corrected. Through document review and employee interview, auditor found that
the facility had 1 retiree hired to work again, the facility had signed written agreement with the retiree hired to work again.
1. BEUCOR IR R 2k B SO R RS R LR, SR AR B S5 TR R LA A A R 2. BRI I #2 O . i SR
%5 R LR, AR ZIR RIS A B, Al E 5 %42 IR AGR IS A ST F .

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: A Deadline date:15/04/2021
Good practices

Nil
IAreas of improvement

The facility signed labor contracts with most employees within 30 days after employment. Employees had a copy of the contract in their own
language. The facility had taken relevant orientation training when hiring. All employees were hired directly by the facility. No homework was noted
in the facility. However, gaps were identified in implementation. Please refer to relevant checkpoints for details.

AAVATE R TABB0R ALK ZHA TR 558 & R, A RIBIAGS g R T, ITE R T NI BTG I . Bird b1 T ol B E4H
. Al AR R EE T E R AV R Z R SE AR TE BRRA 2 AL, VEAR R0 258 AR R ]

10.2 - 1. Through document review, auditor found that the facility did not sign labour contract with 2 employees who joined the facility in June 12, 20202
and July 4, 2020 respectively. Law/COC: In accordance with the PRC Employment Contract Law article 10, a written employment contract shall be
concluded in the establishment of an employment relationship. Where an employment relationship has already been established, but no written
employment contract has been concluded simultaneously, a written employment contract shall be concluded within one month from the date of start
to use the employee. 2. Through document review, auditor found that the facility had 1 retiree hired to work again, but the facility did not sign written
agreement with the retiree hired to work again. Remark: The facility signed labor contracts with the employee. Law/COC:In accordance with the
Notice about Issues on Implementing Employment Contract System (Ministry of Labor Document [1996] No. 354) Article 13, When the retiree, who
is enjoying pension benefits, will be hired to work again, the employer shall sign a written agreement with him to explicitly define the rights and
obligations including job duties, remuneration, health care, labor protection in the course of employment.

1 SRR, R ORI S R AT A A, A4 2 20204E6 H 12 H MI20204E7 H4H AR, 384T e AR (e N

RALME B A L) 5105, B F7EheR, MU RET &R . Q@R ER, RAMT LA EERN, MY9aHTZHE-NARN
WSHHETF AR HNEA 55530 EEH LRI L0738 A, Saik RAM T HfREs. 2. @l SO # %, 8% iR LA 3 1 2B AR I
AL ABANV AT 5iZ A4 IR AGR I N AT Bl . &kl 5 %4 A T 53 & F . AT M AR (5T SE4T 55 3l 4 [al il i 5 1] it

&) (FEEK[1996]354%) #1835, CERIFERMFFEMEHEMRN WA RIS N, FRALR 2 5 AT -Hm i, WIRRNS I I AR

WA AR BT SRR IEAERCRIA LSS

Remarks from Auditee

Nil

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
This is a follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were rated as
Not Rated.
RO ERIE R A%, W TE RIRE AT R RIARE AT T A IR B AR AR AL & 0o A A DR IR 75 235 Not Rated.

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: A Deadline date:
Good practices

Nil
IAreas of improvement

No non-conformance was observed.
REIATFE Tl
Remarks from Auditee
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Producer : Dongguan Haixiang Adhesive

Products Co. Ltd amefi @ 8SCI

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: B Deadline date:30/09/2021

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility had established a written environmental policy and provided the environment related documents for review. One senior management
was responsible for continuous improvements in their environmental performance. However, 1 out of 1 finding noted in this performance area
during the previous audit had not been corrected. Please refer to relevant checkpoint for details.
ik A G ST AT PR S BRI T I RAR RSO B A . A B — 4 i R B A ST T T (RS o HR b YRR B R B 1A i)
K. BAASERCMIRE .

12.4 - The previous finding had not been corrected. During facility tour, auditor found that the waste gas was generated from the production process.
However, the facility did not conduct monitoring of waste gas after November 7, 2019. In accordance with Measures for Administration of
Environmental Surveillance Article 21 A discharging unit shall self-monitor the situation of pollutant discharge according to the requirements of
environmental protection departments above county level and the technical manual of state environmental surveillance. If a discharging unit,
conforming to technical manual of state environmental surveillance, is inspected by the environmental surveillance institution under the
environmental protection department above county level to meet the requirements on capability and technical conditions, its surveillance data can
be used as the basis for identification of the varieties and quantities of pollutants discharged. A discharge unit, without ability for environmental
surveillance, shall commission an environmental surveillance institution under the environmental protection department or environmental
surveillance institution identified by the environmental protection department at provincial level for surveillance; expenditure of the surveillance
performed by an environmental surveillance institution after accepting the commission should be borne by the commissioning party, in
accordance with the relevant state regulations. An environmental surveillance institution identified by the environmental protection department at
provincial level refers to an institution engaged in environmental surveillance but not under an environmental protection department, which can
voluntarily apply to an environmental protection department at provincial level of the locality for the identification that it obtains the appropriate
capability of environmental surveillance; if recognized to be qualified, the institution can be regarded as an environmental surveillance institution
identified by the environmental protection department at provincial level. An environmental surveillance institution identified by the environmental
protection department at provincial level should accept supervision and inspection by the environmental surveillance institution under the
environmental protection department of the locality.

ORI R S . RPN, S LRI AR TR AR, HRMAE2019E M A7 H Z G st oA AT i il . K3

(RSN B IpEY 55215, HEGH WAL IR EL 20 DAL IREE (R4 & 1] B0 SR AN [E SRS M BARITE, TFRRHARNDIRIL BRI o H5 %18 [ X
IBEMEMH AR, HFZE L) IR BT BRI M MRS ZE 755 [ SRR B E ) BERABOR AR, B A% e 15 Re i HE i
. BEAKIE. ARRIBTIEE RS #, RGP ER 1 BJE PRE ME M HUA B 2840 R S5 R4 BT T 1A € A PR S AT

s RIS I B S NG Zh, Pras 2 st ZdE 7 &H, Wbt i E G e AT . 28 ZORBEORI B0 T E BIPR S )
WURS, SEARARFR SR AR TAT IR A NSRRI Il 55 BOUAS AT LA I i 7 M 2R PR R 011 P A8 P P L A 7 ) A 5 U 55 E 70
E, BNEAKE, NALAIATARS T TNE KB MU . 2248 GRS R4 #0811 IASE IR 58 S WU LA 7 243 52 BT e S AR BE CR36 11 BT J 240
S AURG BA

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: A Deadline date:15/04/2021
Good practices

Nil
IAreas of improvement

The facility had established a written environmental policy. One senior management was responsible for continuous improvements in their
environmental performance. In this audit, it was found that 1 finding had been found. Please refer to the corresponding checkpoints for details.
Al A @A IR EOR . A RE— AR R G AT T RS . FEARE D, RIS, BARESH MR .

12.4 - During facility tour, auditor found that the waste gas was generated from the production process. However, the facility could not provide monitoring
report of waste gas for review. Law/COC: In accordance with Measures for Administration of Environmental Surveillance Article 21 A discharging
unit shall self-monitor the situation of pollutant discharge according to the requirements of environmental protection departments above county level
and the technical manual of state environmental surveillance. If a discharging unit, conforming to technical manual of state environmental
surveillance, is inspected by the environmental surveillance institution under the environmental protection department above county level to meet
the requirements on capability and technical conditions, its surveillance data can be used as the basis for identification of the varieties and
quantities of pollutants discharged. A discharge unit, without ability for environmental surveillance, shall commission an environmental surveillance
institution under the environmental protection department or environmental surveillance institution identified by the environmental protection
department at provincial level for surveillance; expenditure of the surveillance performed by an environmental surveillance institution after accepting
the commission should be borne by the commissioning party, in accordance with the relevant state regulations. An environmental surveillance
institution identified by the environmental protection department at provincial level refers to an institution engaged in environmental surveillance but
not under an environmental protection department, which can voluntarily apply to an environmental protection department at provincial level of the
locality for the identification that it obtains the appropriate capability of environmental surveillance; if recognized to be qualified, the institution can
be regarded as an environmental surveillance institution identified by the environmental protection department at provincial level. An environmental
surveillance institution identified by the environmental protection department at provincial level should accept supervision and inspection by the
environmental surveillance institution under the environmental protection department of the locality.

FEDUZMATS, S GO A7 TR AR IR, AR i A R A PR R 5 P e A S d B AT e AR (PRI M B

B 2%, HRGE L AUE IR B DA B IREE ORISR E SO R AR, TF R R B S . HRT e I SR AR
2 B LA EIRBE LRI 1) T8 A 52 s AT LAG ARG 25 75 £ [ SR 1 B 70 SRR 2 00, I MU 1 i e v e e R S . B ki . AR
SHEEMRE G2, DA ZHRIE RG] TR P B AU B 2848 AR B R4 50T T8 (ST I UL AT W s B2 BB M B i AL
KT N B DG B0, T 5 22 B e e 7 7R AE, WOSRBR U A% R [ 5 U AT« B RS RAP 3T LA SE PRSI, R OR 1T
JEM . AN AU, AT LL A S e TR AR SR B ORI T R IE W R A& ML R B L & R A, SINERRE, HIASAR
RITEARAF 01 TN E B FRBE UL o 2298 SRR IBE LRI F T 1A SE PR S58 AL I8 24 12 52 T 20 L P 58 (3 1) o J PR 58 S LA P i A 2

Remarks from Auditee

Nil
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Producer : Dongguan Haixiang Adhesive .
Products Co. Ltd amfori B8SCl

DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 205778] Audit Date: 11/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No nonconformance was observed.
WA RIAFEE

13.1 - The previous finding had been corrected. As per document review and interview, auditor found that the training on Ethical Business Behavior had
been conducted to all employees. In addition, risk assessment on Ethical Business Behavior had been also conducted by the facility.
FUCRBLA RO . SRR, O R B X T 5t THATIE R AT AT TR BEAh, bt CIEAR MR AT Ty
THT PR DAl o

13.2 - The previous finding had been corrected. During this audit, production records, such as daily production records, material receiving records and
QC records etc were checked against attendance records and payroll records provide by the facility, no inconsistency was found. In addition, no
inconsistency was found during interview. Therefore the compliance status of working hours and wage of employees of the facility could be
verified during this audit.
ORI L . AEARE AL, SR RO T AR H R, SRHE R S QCIL R IL R S AR E By . TR, WA RIA—
Ho HIMEVIRFMARRIA =B Btk R T8 T 5 T8 RS HEAEA R # % b REREAT H €

Remarks from Auditee:
None

Full Audit [Audit Id - 195018] Audit Date: 15/10/2020 PA Score: C Deadline date:15/04/2021
Good practices

Nil
IAreas of improvement

The facility had established procedure on ethics business to actively oppose any act of corruption, extortion or embezzlement, or in any form of
bribery in its activities, collected, used and processed personal information with reasonable care in accordance with privacy and information
security laws and regulatory requirements. The facility also conducted risk assessment on ethics business behavior. However, gaps were identified
in implementation. Please refer to relevant checkpoints for details.

Aiolb AT @ ST T T AR, DB SO R A iE sl b AT 505 . B RaEB AT A SUEATIAIR TRy, A 4 RS B 2 Ak An 1
BRI NAF BT (ARG BN A B . (R G 7R R U SE AR TE G 2 AL, VAT LT 228 HH LT 1] A5

13.1 - As per document review and management interview, the facility set up the Ethical Business Behavior policy. However, the training on Ethical
Business Behavior was not conducted to all employees. In addition, no risk assessment on Ethical Business Behavior was conducted. Law/COC: In
accordance with amfori BSCI social compliance requirement, the auditee should actively oppose any act of corruption, extortion or embezzlement,
or any form of bribery in its activities as a business enterprise.

SRR R TR, e T IR R AT AT I AR, (B R T R L AT E AR R AT AT AR SGIE U, R AT AR A R AT
RIT T AR WG . VEUAT HEN: fk$Eamfori BSCI AL THEEESR,  dill RiAE ki s A SO AE AT SRR, Ve, R 58T M.

13.2 - The compliance status of wages and working hours could not be verified due to the following inconsistencies noted: Through reviewing Daily
Production Records, it was noted that there were working records on June 21, 2020 and June 28, 2020. However, the attendance records provided
by the facility showed that all employees rested on above mentioned days. Through reviewing Testing Records, it was noted that employee A
worked on July 12, 2020 and September 6, 2020. However, the attendance records provided by the facility showed that the employee rested on
above mentioned days. During interview with record makers, they stated that all the production data displayed in Daily Production Records and
Testing Records actually reflected they worked on that day. Law/COC: In accordance with BSCI requirement, the facility should provide satisfactory
evidence to show compliance status of working hours and wages of all employees.

AR IRE RN TS TR S TCEAE, RN . s AE A iRk, RIFE20204:6 H 21 H 128 HA TAEICS, (B2 3R 2% 8 R B
AHRATAE EHARREN . s &ERNLRA, KA TALE20204E7 H12H 2020429 H 6 HA LAEds%, (L) #4tHH 8 i TE b
HRRE R @5 f il AR R TR, A AT TH A A H AR ARSI S SR A sk 1 2 R I SE bR A =1 k. 23RUAT AN #k4EBSCI
R, AP BT R AR R 51 T T8 T A A

Remarks from Auditee

Nil
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DBID : 398426 and Audit Id : 205778 Audit Date : 11/03/2021 Trade with purpose
Audit Type : Follow-up Audit
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